South African Police Service South African Police Service

The South African Police Service hereby invites unemployed graduates who conform to the requirements for
a twelve (12) months Graduate Recruitment Scheme at Division: Crime Intelligence. The Graduate
Recruitment Scheme is part of the National Human Resource Development Strategy and the National Skills
Development Strategy.

Generic requirements:

*Be a South African citizen;

*Must be in possession of National Senior Certificate / Senior Certificate / National Certificate Vocational
(level 4);

*Must have no previous criminal conviction(s) or case(s) pending;

*Applicants must be unemployed, never employed in the field of the advertised post and never participated
in an internship program relevant to the field of the post;

*Applicants must be residents of the Province where the post is advertised *Applicants are restricted to apply
for only three (3) posts and complete separate application forms for each post reference number.

Intern categories with minimum requirements:
Graduate Intern: Tertiary Qualification is required (Statement of Results must be attached).

NB: Stipend for each category will be determined by the Divisional Commissioner Human
Resource Development: South African Police Service

NATIONAL LEVEL: HEAD OFFICE

The following posts are advertised for consideration in terms of the Graduate Recruitment Scheme
into the South African Police Service.

Post Analyst Intern (4 posts)
Section: Crime Intelligence: Intelligence Analysis & Coordination
Location: Head Office Pretoria Ref Number: CI/HQ 01/2024

Additional Requirements:

* Be in possession of an applicable three (3) year National Diploma / Degree in Sociology, Criminology, or
Political Science, recorded on the National Learner Record Database (NLRD) on at least an NQF 6 or higher
level or relevant qualification in the field of the post.

Core Functions:

* Assist with Collation and consolidation of crime and stability-related information in support of analysts with
the Division, Crime Intelligence; generate proactive intelligence reports/products (threat and risk assessments
and early warnings) on crime and stability issues with SAPS; generate re-active intelligence reports/products
(profiles and intelligence analysis) on crime and stability issues within SAPS.
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